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JUDICIAL PROTECTION OF INDIVIDUAL RIGHTS OF EMPLOYEES

Summary

The resolution of labor disputes is a significant factor in the stability and 

development of labor relations de lege ferenda. Labor disputes and their resolution 

are factors that significantly affect the stability of industrial peace and thus the 

stability of labor relations. Normative regulation of institutions, procedures and 

practical resolution of labor disputes implies quality labor legislation for resolving 

labor disputes, as well as building and developing new institutions and methods 

for resolving them in practice. Our legal theorists on the path of current events are 

increasingly pointing out the importance and need for the introduction into our 

legal system of labor judiciary as a specialized judiciary for labor relations. This 

effort of theirs is already a constant reality in modern democracies.

Keywords: judicial protection of employees; civil proceedings; specialized 

labor judiciary; individual labor dispute.
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