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THE FIXED-TERM EMPLOYMENT CONTRACT AS AN FLEXIBLE 

FORM OF WORK

Summary

Global economic and social changes causes a large number of new, 

atypical forms of labour engagement appear in the labour market and in the field 

of labour law. Although the concept of permanent employment is overlooked as a 

rule by the positive legal Labour Law, as its alternative and exception of the rule, 

appears the institute of employment for a period of time.An employee who works 

on the basis of a part-time employment contract has all the rights in the 

employment relationship, but they are entitled to the duration of the employment 

contract .Negative side of this way of employment finds a foothold in the fact that 

employers in practice often avoid full-time employment, successively conclude 

employment contracts for a period of time with employees, even though there is no 

legal basis for doing so.Although it has its downsides, flexible work is a necessity 

imposed by complex socio-economic circumstances. In addition, a flexible 

approach in any area of life can only be an advantage. History has repeatedly 

shown that individuals and institutions capable of adapting quickly and changing 

are the best at experiencing social change and difficult circumstances.The point is 

that measures and flexibility moves are properly placed, that is, to establish an 

appropriate balance between flexibility and social security.That is why the paper 

has processed the institute of the fixed-term employment contract as an flexible 

form of work.

Key words: flexible forms of employment, working relationship, the fixed-

term employment contract, security and stability of employment.
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