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LIABILITY OF AN EMPLOYEE FOR THE DAMAGE CAUSED TO THE 

EMPLOYER

       Summary

The liability for damages in the field of labour law is essentially based on 

general rules of civil liability, but there are certain discrepancies that can be 

called sui generis liability for damages. One of that exception concerns that the 

employee is responsible for the material damage caused to the employer at work 

or in connection with the work only if it has caused purposely or with extreme 

negligence. The author strives to bring closer the importance of the issue of 

damage caused by the employee to the employer, in the context of the general 

labour relations regime, as well as to point out possible omissions that arise in 

the process of determining damages. On the other hand, since legal security is 

one of the attributes of the rule of law in the legal order of a state, the proper 

application of material law by the acting courts in this area is very important 

especially when the employer wants to protect their rights in court proceedings. 

The author also addresses some contentious issues that arise in practice when it 

comes to damages, where analysis of court verdicts and decisions demonstrated 

the practice of refusing employees' lawsuits to overturn an employer's 

compensation settlement because of the lack of legal interest of the employee to 

file a lawsuit. Special attention is also paid to the no-competition clause and its 

violation after termination of employment and the damage sustained by an 

employee who is no longer in a working relationship but has an obligation to 

compensate the employer. Through looking at certain legal solutions, analysis 

and synthesizes of court practice and court decisions, through comparative legal 

and comparative legal analysis, especially regarding legal provisions under 

earlier and positive legal laws governing this area, the goal was to point out 

certain reforms that need to be made in the area of labour legal legislation. It was 

also an incentive to choose this topic, to point out certain deficiencies and

omissions in regulation, by invoking comparative labour law and results obtained 

by empirical research and the appropriate solutions. 

Key words: employees liability, material liability, compensation of damages, 

prohibition of competition.
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